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Social issues in agriculture are receiving 
increasing attention



Human Rights are Good for Business 



NZ RANKS WELL IN HUMAN RIGHTS



GRASP covers the International 

Labour Organisation (ILO) 

conventions and local (NZ) 
employment law. 



GRASP IS A GLOBALG.A.P. ADD ON  

GRASP is audited annually at the same time as GLOBALG.A.P. IFA



GRASP certification may be added to the following GLOBALG.A.P. 

schemes:

 Option 1: GLOBALG.A.P. individual certification 

 Option 2: GLOBALG.A.P. group schemes 

 Option 3: GLOBALG.A.P. equivalent (New Zealand GAP) 

GRASP CERTIFICATION



GRASP covers all positions on the farm: permanent employees, seasonal 

workers, piece-rate workers and day labourers.

SCOPE

Does not apply when the all of the workforce are immediate family 

members; grandparents, parents & siblings.



• No majors or minors

• No self assessment required

• No worker interviews

• No unannounced audits 

• No claims, logo or consumer communication

CERTIFICATION RULES



Fees

Fee Paid to Amount

CB fees CB pays GGAP $775.00 per CB

GLOBALG.A.P. fees CB pays GGAP $38.00 per year

PMO’s PMO pays GGAP $200.00 per PMO

$2.00 per PMO member

Audit costs Grower pays CB TBA



• Labour laws differ from country to country (e.g. minimum wage, age of 

legal employment, working hours etc.). 

• GRASP National Interpretation Guidelines (NIG’s) are developed for each 

country to describe local labour laws. 

• Growers are audited against the local NIG’s

• Where it is stricter, local legislation overrides GRASP (& vice versa). 

GRASP NATIONAL INTERPRETATION GUIDELINES 



• Labour contractors are captured into GRASP.   

• Growers that use labour contractors are required to provide the 

evidence during an audit. 

• Contractors may be audited to avoid this.  

LABOUR CONTRACTORS



• GRASP audits cover certified postharvest facilities (produce handling). 

• Independent postharvest facilities also require GRASP.

• No relationship between Sedex & GRASP. 

POSTHARVEST 



Key topics CP no. Control Point and Compliance Criteria

Employees´

representation

1 Employees´ Representative

2 Complaint Procedure

Legal rights 3 Self-Declaration on Good Social Practices

4 Access to National Labour Regulations

Written records 5 Working Contracts

6 Payslips

7 Wages

Children´s rights 8 Non-Employment of Minors

9 Access to Compulsory School Education

Working time 10 Time Recording System

11 Working Hours and Breaks

Producer Groups QMS Integration into QMS

Recommendations R1 Additional Social Benefits

SCOPE



1. EMPLOYEES´ REPRESENTATIVE(S)

15© GLOBALG.A.P. Secretariat 

Control Point Interpretation

Appointed employee representatives. Named employees’ representative(s) or an employees’ council 
representing the interests of the employees.

The self-declaration states that the employees´ representative(s) can file 
complaints without personal sanctions. 

NZ Legislation

Employment Relations Act 2000  (Union Representation) 
Helath & Safety at Work Act 2015 (Worker Engagement & Participation) 

WORKER REPRESENTATION 



2. COMPLAINT PROCEDURE

16© GLOBALG.A.P. Secretariat 

Control Point Interpretation

Is there a complaint and suggestion 
procedure available and implemented.

A complaint and suggestion procedure exists. 

Employees are informed about its existence. 

Complaints and suggestions can be made without being penalized and 
are discussed in meetings between the employees´ representative(s) and 
the management.

NZ Legislation

Employment Relations Act 2000 (Grievances & disputes procedures).

COMPLAINTS & SUGGESTIONS



Control Point Interpretation

Management & employees’ reps have 
knowledge of or access to recent 
national labor regulations?

Information includes gross and minimum wages, working hours, trade 
union membership, anti-discrimination, child labor, labor contracts, 
holiday and maternity leave. 

Know the key points in the GRASP National Interpretation Guidelines.

NZ Legislation

NA

ACCESS TO LABOUR REGULATIONS



Control Point Interpretation

Contracts for employees Every employee has a signed contract. 

Employee records include;
• nationality
• status and work permit for non-nationals. 
• job description
• date of birth
• Work hours
• wage and the period of employment

NZ Legislation

Employment Relations Act 2000
Holidays Act 2003
Minimum Wages Act 1983

EMPLOYMENT CONTRACTS & RECORDS
EMPLOYMENT AND CONTRACTS



Interpretation

No minors are employed at the 
company?

Children of employees living on the 
company´s production/ handling sites 
have access to compulsory school 
education?

Children below the age of 15 (other than core family members) are not 
employed.  If employed;

• not engaged in dangerous tasks
• doesn’t disrupt compulsory school education.

Children living on the company´s sites have access to compulsory school 
education.

NZ Legislation

Education Act 1989

CHILDREN



Control point Interpretation

1. A time recording system that shows 
daily working time and overtime.

2. Do working hours and breaks 
legislation and/or employment 
agreements

3. Regular salaries with payslips

• Working hours and overtime are transparent for both employees and 
employer on a daily basis. Working times and breaks are documented.

• Records are regularly approved by the employees and accessible for 
the employees´ representative(s).

• Employees sign or receive copies of pay slips / pay register that make 
the payment transparent and comprehensible for them.

• Working hours do not exceed 48 hours off season & 60 hours peak 
season. 

NZ Legislation

Employment Relations Act 2000

WORK HOURS



What happens next

NZ documentation submitted to GGAP.

Reviewed & approved

NZ guidelines developed by working group

Consultation with NZ Growers 

NZ guidelines finalised

Implementation

GRASP audits available in NZ  

July 

August

September

October

TIMELINE



MORE INFORMATION


